
Honoring Your Families’ Cultures
3-hour Schedule and Staff Assignments

	
Time
	
Activity
	
Staff

	20 min.
	· Group Courtesies
· Introductions and icebreaker activity (share w/partner your name’s history and why you’re here)
· Discussion on training agenda, materials, outcome, and objectives
	

	45 min.
	· Activity: What is culture?
· Discussion: review one definition of “culture”
· Reflection Activity: your family’s culture
· Discussion: how our experiences and beliefs affect our interest in and ability to create a culturally responsive ELDP
· Activity: stereotypes and generalizations (play poetry slam video)
	

	10 min.
	· Discussion of research about the importance of honoring families’ cultures
	

	15 min.
	BREAK (play “El Chocolate” video)
	

	20 min.
	· Discussion on moving from the WHY to the HOW
· Activity: how ELDPs can be linguistically responsive to families 
· Distribute and have participants review the “Linguistically Responsive Strategies”
· Compare and share with whole group any additional strategies and add to individual lists
	

	[bookmark: _GoBack]30 min.
	· Reflection Activity – Close your eyes and think of your program. How are you already honoring your families’ cultures and home languages? Write/draw some of what you are doing. Share at least two ideas with your partner/table group.
· Discussion on how to respect your families’ cultures and how Oregon’s QRIS supports developing a culturally responsive ELDP
· Activity: complete the “Strategies Which Honor my Families’ Cultures Self-Evaluation” form; discuss in your groups any other strategies not listed on the form
· Activity: share/add any additional ideas shared by fellow participants to the form
· Professional Action Activity: participants will create a goal plan to implement at least one strategy which honors their families’ cultures (can highlight others planning to implement on self-evaluation forms)
	

	10 min.
	· Closing activities, including review, Q & A, evaluations, and certificates
	



