Parent / Guardian of Young Children and Early Childhood Educator Listening and Design Team Position 

The Research Institute at Western Oregon University (WOU) seeks to engage the parent/guardian and early childhood educator community in redesigning its statewide Quality Recognition Improvement System – otherwise known as Spark - a program designed to support, recognize, and communicate to families about high quality early childhood care and education programs.How is this different from other engagements?

This engagement is driven entirely by the parent and educator leaders. Parents and educators are the ones closest to the best solutions that will last when it comes to quality early education in Oregon. So, this is a space for you all to come together, share, learn and lead in making the changes that will help children thrive in Oregon.


WOU has partnered with consulting firm Community Wealth Partners (CWP) to support a listening, learning, and design process that is led by a group of parents/guardians and early childhood educators to change the Spark system so that is relevant and useful to them. Over the next six months, Community Wealth Partners will facilitate a Participatory Action Research (PAR) listening process to get at solutions in redesigning Spark. PAR is centered on the belief that the people who are closest to the issue should be the ones leading the work on addressing the issue and finding solutions. 



How do you apply?

The application is via email. By March 6, please email the following application information to Walter Howell at whowell@communitywealth.com (click on the email address to create your email application, copy and paste the information below, and in your message fill in your information and send)
· Name, phone number, email address 
· Town/city where you live  
· Brief response to the following two questions in a few sentences: 
· Why do you want to be part of this listening team? 
· What is most important to you in childcare and early education? 



What is the position?Summary for interested applicants

Time commitment
50 hours total. Weekly 1.5- to 2-hour meetings for about 15 weeks
Time frame
Between the end of March and early July
Format
Virtual 
Compensation and Support
$50/hr plus financial support for child care and technology, including trainings for listening and technology


WOU is searching for fifteen (15) parents/guardians of young children and early childhood educators in Oregon to join a listening and design team. 
The team will design the listening process, gather the information how they choose, and develop the recommendations for WOU to guide changes going forward in Spark. The team will listen to fellow parent/guardians, early childhood educators, state agency leaders, and other key partners and will focus on these core questions: 
Key Question #1: What’s important for you in choosing or providing childcare and early education?

Key Question #2: How do families want to receive information that will help them choose the childcare and early education option that is the best fit for their child? 

Key Question #3: (for educators): What support would you like to receive to improve the care and education you provide to children in partnership with their families?

Concurrently, a group of 15 Spanish-speaking parents/guardians of young children and early childhood educators in Oregon will conduct the same listening, learning, and design process. Both English and Spanish-speaking groups will come together periodically to exchange insights and learnings. We encourage people who speak multiple languages to join the teams and are eager to have team members who can communicate and listen in a variety of languages.
Responsibilities and Compensation 
This role requires approximately 50 hours of time (paid at $50/hour) from end of March to beginning July 2023, which includes the following activities:

· Attending weekly 1.5- to 2-hour virtual/Zoom team meetings (approximately 15 weeks) at a meeting time that works best for the group (no in-person meetings are required. Supports for technology, childcare, and relevant training will be provided to help everyone participate virtually).
· Listening and gathering information from fellow parent/guardians, early childhood educators, state agency leaders, and other key partners in their communities. Together, the team will decide on what methods it will use for listening; these could include surveys, virtual or in-person focus group conversations, and phone interviews. The team will receive training on any listening methods they decide to use from Community Wealth Partners.
· Participate in creating a summary report (in the format of the team’s choosing) of what the listening and design team learns and recommends for action to be discussed with WOU.
· Attend a midpoint meeting with WOU and the Spanish-speaking listening and design team of parents/guardians and early childhood educators.

Stipend payments will be made directly to the individual serving as a listening and design team member. If you are a member of an organization and prefer that your stipend be paid to the organization, we can accommodate that preference. 

Qualifications 
· Applicants must be 18 or older and be a parent or guardian of young children (infancy to 8 years of age) or be an early childhood educator who is caring for and educating young children (infancy to 8 years of age).  
· Additional experience working collaboratively in groups – PTA, place of worship, neighborhood group, etc. – is desired 
· We especially want to center people who have faced barriers to opportunity for providing or accessing quality childcare. We wish to center voices who have been historically excluded because of racial identity, zip code, socioeconomic status, immigration status, sexual orientation, gender identity, disability, age, or other reasons.
· Listening and Design Team meetings will be in English, with English proficiency required for participation. There will be a Spanish-speaking group doing this work. If you prefer to communicate in Spanish you can access the application for the Spanish-speaking group here. We encourage people who speak multiple languages to join the team. We are eager to have team members who can communicate and listen in a variety of languages.	Comment by Idalia Fernandez: WOU team - please link Spanish language application here

Benefits of Participation 
· An opportunity to learn more about quality childcare with other parents/guardians and early childhood educators from across Oregon who share common experiences. 
· A chance to gain listening, research and information gathering experience, knowledge, and skills. 
· An opportunity to offer your talents and personal experience to address the inequitable access to quality childcare.
· An opportunity to lead and make recommendations to state agencies on how best to engage and support parents/guardians and early childhood educators 

Next Steps

Community Wealth Partners, who will be facilitators of the listening and design team process, will follow these steps and general timeline to select the 15 members of the listening team:
· February to March - phone calls with finalist candidates to learn more about interests and review the expectations of the position. 
· Mid-March - email notifications of final selection of the 15 team members. All applicants will receive a notification.
· End of March / early April – kickoff meeting and orientation.

Thank you for your consideration!
